COVID-19 Vaccination Policy

EFFECTIVE DATE: Immediately
PURPOSE: David Gregory School is dedicated to ensuring the safety and health of its workers and students,
including those with underlying health conditions who are at greater risk of serious complications from the COVID-19
disease. David Gregory School is implementing this policy to further this goal and to comply with recent Executive
Orders issued by the State of New Jersey. Compliance with this policy is a condition of continued employment.
Vaccination: Pursuant to Executive Order 253, all workers, including all full-time and part-time employees,
volunteers, contractors, and other persons performing work in the school that requires them to make regular visits to
the school, are required to submit to the School Nurse proof that they have been fully vaccinated against COVID-19
on or before October 18, 2021 (“deadline”). For purposes of this policy, individuals are considered “fully vaccinated”
from COVID-19 two weeks after they have received the second dose in a two-dose series or two weeks after they
have received a single-dose vaccine. Adequate proof of vaccination will include the following:

1.

The Centers for Disease Control and Prevention (CDC) COVID-19 Vaccination Card issued to the
vaccine recipient by the vaccination site, or an electronic or physical copy of the same;

2.

Official record from the New Jersey Immunization Information System (NJIIS) or other State
immunization registry;

3.

A record from a health care provider’s portal/medical record system on official letterhead signed by
a licensed physician, nurse practitioner, physician's assistant, registered nurse, or pharmacist;

4.

A military immunization or health record from the United States Armed Forces; or

5.

Docket mobile phone application record or any State specific application that produces a digital
health record.

In the event the CDC determines that effective immunization against COVID-19 requires periodic booster
vaccination(s), employees must be immunized in accordance with those guidelines to maintain their fully vaccinated
status and provide Human Resources updated proof of their immunization status.
Employees who are not fully vaccinated, or for whom vaccination status is unknown, or who have not provided
adequate proof of documentation by the deadline, will be considered unvaccinated and will be subject to the
bi-weekly testing requirements set forth below.
Documentation concerning an employee’s immunization status will be maintained by the School Nurse in a secure
manner and separately from personnel files in compliance with all federal and state laws that regulate the collection
and storage of such information.
TESTING: Employees who have not provided proof of being fully vaccinated, will be required to submit to the School
Nurse proof of a negative COVID-19 test, completed at a testing facility or with “At Home” test, on Mondays and/or
Thursdays, each week, based on the CALI risk level, while school is in session. If the start of the week is not a
Monday, test results will need to be submitted whichever day is the start of that week. If the CALI risk level is low
(green) or moderate (yellow), testing will be required once a week. If the risk level is high (orange) or very high (red),
testing will be required twice a week.
Each employee will need to receive a COVID-19 (PCR, Antigen or “At Home”) test, no more than 48 hours prior to the
start of each work week that the employee will work on-site. Employees who fail to provide proof of a negative

COVID-19 test prior to the start of each work week will be denied access to the school’s premises until they are in
compliance with this policy.
The school will track test results as required by Executive Order 253 and report such results to the local health
department.

This policy is subject to change and may include additional and/or stricter requirements, based upon law and
guidance.
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